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TRIG’S SUPPORTS BREASTFEEDING IN THEIR 
BUSINESS AND WORKPLACE

A year ago, the United States Breastfeeding Committee applauded the passage of the health care reform package with great support of breastfeeding within the workplace.  Specifically the provision in the Patient Protection and Affordable Care Act stated that all employers shall provide reasonable, unpaid break time and a private, non-bathroom place for an employee to express breast milk for her nursing child for one year after the child's birth. Additionally, last year, the Wisconsin State Senate passed Assembly Bill 57—otherwise known as the Right to Breastfeed Act—which allows a woman to breastfeed in any public or private place, where she and her child are otherwise authorized to be, without interference.

Trig’s, though previous supporters of all of their employees who chose to express milk, recently became a designated Breastfeeding Friendly Worksite & Business. They have been awarded a Certificate of Appreciation for making necessary adjustments within all of their stores, corporate-wide, to assure that their employees and patrons will feel comfortable breastfeeding and can obtain a quite, private area to express their milk when away from their child.

Through assistance of Vilas County Health Department’s Abbey Dall, IBCLC, and materials within the Business Case for Breastfeeding (as provided by the U.S. Department of Health and Human Services), they were able to identify that all basic needs were being provided to their breastfeeding families.  The Business Case for Breastfeeding, published in 2008 by DHHS, demonstrates an impressive return on investment for employers that provide workplace lactation support, including lower health care costs, absenteeism, and turnover rates. Employees whose companies provide breastfeeding support consistently report improved morale, better satisfaction with their jobs, and higher productivity. 

“Research clearly demonstrates the value of breastfeeding for the health of the family, while employers benefit economically,” said Dall with Vilas County Public Health Department and a member of the Northwood’s Breastfeeding Coalition.  “By increasing breastfeeding support within our businesses, we increase retention of experienced employees, reduce sick time taken by families, and lower our health care and insurance costs.  Research clearly indicates that a small investment within a worksite lactation support program can yield substantial dividends to the company, and the bottom-line, save the business money,” stated Dall.

Vilas County Health Department and the Northwood’s Breastfeeding Coalition applaud Trig’s for continuing their support of the breastfeeding experience in their workplaces and businesses.

For more information on establishing a worksite lactation program contact Abbey Dall, IBCLC at 715-365-3440 or abbeydall@hotmail.com.

###

[image: image2.jpg]



Trig’s managers and staff accepted their award from Abbey Dall, IBCLC, last Tuesday, March 22nd, 2011.

