[image: image1.jpg]—

330 COURT STREET
EAGLE RIVER, Wi 54521
Phone: (715) 479-3656
Toll Free (866) 845-2726
FAX (715) 479-3741

VILAS
COUNTY

PUBLIC HEALTH
DEPARTMENT





FOR IMMEDIATE RELEASE

DATE: 
August 20, 2010

CONTACT: 
Gina Egan, RN BSN,  Health Officer
Vilas County Health Department 715-479-3656
August Marks World Breastfeeding Month
This month in particular marks “World Breastfeeding Month” for the globe.  We applaud our Nation and Wisconsin for their progress in supporting families who choose to breastfeed their infants.  Evidence indicates that human-milk fed infants experience a vast amount of benefits, including infant-specific antibodies, hormones, anti-viruses, anti-allergens, anti-parasites, and other growth factors that are only available through their mother’s milk. 

This last March, 2010, the Nation adopted a provision that states’ employers shall provide reasonable, unpaid break time and a private, non-bathroom place for an employee to express breast milk for her nursing child for one year after the child's birth. Employers with less than 50 employees are not subject to the requirement if it would cause "undue hardship." The new federal provision provides a minimum level of support in all states, but it will not preempt a state law that provides stronger protections. "This looks to be a strong legal provision, providing for and protecting nursing mothers in the workplace," says labor and employment attorney Thomas Doyle, JD, of Portland's Bennett Hartman Morris and Kaplan. "The implementation of this law will help women care for their babies while contributing to the U.S. workforce."
During the same month, Wisconsin governor Jim Doyle signed A.B. 57, permitting a mother to breastfeed her child in any public or private location where the mother and child are otherwise authorized to be. Reading as “In such a location, no person may prohibit a mother from breastfeeding her child, direct a mother to move to a different location to breast-feed her child, direct a mother to cover her child or breast while breast-feeding, or otherwise restrict a mother from breast-feeding her child. Although the statute doesn’t specifically name employers, it can be construed to include places of employment. (Chapter 253, Sections 253.16, as enacted by Act 148 (A.B. 57, L. 2009), effective March 24, 2010).”

“Research clearly demonstrates the value of breastfeeding for the health of the family, while employers are benefitted economically,” said Abbey Dall, Certified Lactation Specialist and Breastfeeding Peer Counselor with Vilas County Public Health Department.  

For more information on establishing a worksite lactation program or obtaining breastfeeding information contact Abbey Dall at 715-365-3440 or abbeydall@hotmail.com.
